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Connie Jackson waited for her 
children for more than two decades 
before becoming a mother twice 
over.

After several miscarriages, un-
successful infertility treatments, and 
five failed adoptions during their 23 
years of marriage, Connie and her 
husband Travis were ready to give 
up the fight for parenthood.

“I had got that hopeless feeling, 
that there was no hope, especially 
where there were so many of those 
failed adoptions, that we had our 
hopes filled up and our rugs jerked 
out from under us,” said Connie 
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Above: (From left) - Brig. Gen. (P) Gustave F. Perna, 
commanding general of Joint Munitions Command, 
accepts a farewell gift of Civil War hard tack from Blue 
Grass Army Depot Commander Col. Brian L. Rogers 
during Perna’s visit to BGAD Tuesday, April 17. 
Photo by John Stephens.

Written by Mary Moses 
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BG Perna says farewell to Depot
Blue Grass Army Depot 

said farewell to their higher 
headquarters commander last 
month with a tour, briefing, 
and several unique Kentucky 
gifts.

Brig. Gen. (P) Gustave F. 
Perna, commanding general of 
Joint Munitions & Lethality Life 
Cycle Management Command 
and Joint Munitions Command, 
and members of Perna’s head-
quarters staff visited the depot 
for a briefing, tour and farewell 
Tuesday, April 17.

The general’s visit is likely 
Perna’s last trip to the depot 
before accepting his position as 
the G3 for Army Materiel Com-
mand on Tuesday, June 5.

Perna began his visit with a 
depot tour. The general learned 
about the depot’s newly installed 
“smart” energy meters, the status of the 
Washout Facility, and the M-ATV (Mine 

Resistant Ambush Protected All-Terrain 
Vehicle) exhaust cover fabricated by the 
Industrial Services Division.

Continued on Page 6 

Waiting for her children: a Depot 
Mother’s Day story Written by Mary Moses 

Continued on Page 6 

Noah Douglas Jackson and Nathaniel Wayne Jack-
son, twin adopted sons of Connie and Travis Jackson, 
sport University of Kentucky gear on the family 
couch.   Photo provided by the Jackson family.
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Legal Corner: Hatch Act and Bumper Stickers
Written by BGAD Legal Office

Blue Grass Army Depot’s Total Em-
ployee Engagement (TEE) Program re-
ceived many cost-cutting suggestions this 
month. 

Two of the many good suggestions 
came from Tim Robinson, HAZMART, and 

Kelly Ford, Business Development Of-
fice. 

By Tony Miller and Claude Roberts

The power of TEE

Robinson sug-
gested that the de-
pot could save money 
by transferring con-
taminated absor-
bent material from 
spill responses into a 
55-gallon drum rath-
er than into single use 
5-gallon buckets.

This would reduce 
the cost of purchas-
ing  the single use 
5-gallon buckets, said 
Robinson.

The TEE team es-
timated that his sug-
gestion could save the 
depot up to $1,250.

Ford suggested 
ordering a special 

cabinet for storing and sanitizing safety 
glasses, handing out numbered safety 
glasses during tours, and reclaiming the 
glasses after each tour.  The depot uses 
hundreds of safety glasses every year to 
give to visitors during depot tours. 

The cabinet would use special light-
ing to sanitize the glasses after each 
use.

“It would also help with 6S and good 
housekeeping practices,” sad Ford.

The depot would save approxi-
mately $800 to $3500 over three years 
using Ford’s suggestion, depending on 
the types of safety glasses purchased.

TEE suggestions are helping the de-
pot save money, time and energy.

Depot employees can submit their 
TEE ideas by filling out a form online 
or by hand.   Drop boxes are located 
at the Civilian Personnel Advisory Cen-
ter (CPAC), the clock house, the Ig-
loo Club, and building 219.  Ideas can 
also be submitted by calling ext. 6452, 
emailing an idea to BLUE-TEE, or by 
visiting the TEE link on the BGAD In-
tranet site.  M

  There is significant confusion surround-
ing the issue of partisan political signs 
and bumper stickers on POVs.

  Office of Special Counsel (OSC) Guid-
ance:
   Q. May a federal employee place a sign 
on his or her automobile, or in his or her 
yard, which supports or opposes a politi-
cal candidate? 
   A. So long as this activity is an expres-
sion of personal opinion, it is permissible 
under the Hatch Act. The size of any such 
sign is irrelevant.
  Department of Defense (DoD) Guid-
ance (newly adopted on 30 August 2011):
  Q. May an employee place a bumper 
sticker on her personal car and park the 
car in a Government lot? 
   A. Yes. All DoD employees are permit-
ted to park their privately owned vehicles 
that display a partisan political bumper 
sticker in a Government lot.

  First, we must distinguish between po-
litical activity conducted in your personal 
capacity while off-duty, versus political 
activity conducted while on-duty.  Fed-
eral employees are strictly prohibited 

from engaging in any partisan political 
activity while on duty, in a government 
building, wearing a uniform or other 
insignia, or using government resourc-
es.  
  With respect to a personal residence 
(and the accompanying “yard”) or a 
POV that does not enter the installa-
tion, clearly there is no restriction on 
the display, size or quantity of partisan 
political signage under the Hatch Act.   
  However, the issue is not as simple 
with respect to a federal employee’s 
POV which enters and parks on the in-
stallation.  
  Political Signs (i.e., other than bum-
per stickers) and Size – The OSC guid-
ance restated above approves “signs” 
in yards and on automobiles, and pro-
vides that “[t]he size of the sign is ir-
relevant,” while the DoD guidance is 
limited to “bumper stickers” on POVs 
in a government lot and contains no 
reference to size.  
   By combining the issue of partisan po-
litical displays in a federal employee’s 
yard and on an automobile, the OSC 
guidance is far broader than the DoD 
guidance, which makes no reference to 
“size” or even a “sign.”  The DoD guid-

ance is more specifically tailored to 
BGAD and the clear implication is that 
only a standard-sized bumper sticker 
is permissible on a federal employee’s 
POV entering or parked on the instal-
lation.
  Quantity of Bumper Stickers – OSC 
and DoD guidance support a federal 
employee’s right to display  “a”  par-
tisan political bumper sticker.  That 
bumper sticker may be directed at ei-
ther the success of a candidate (“Vote 
for Obama”), or the failure of a candi-
date (“NOBAMA”).  
  Although a strict reading of the guid-
ance limits bumper stickers to one per 
vehicle, a reasonable interpretation 
of that guidance supports one bum-
per sticker per partisan political party, 
candidate and/or group.
  Ultimately, the risk of a Hatch Act 
violation rests with each individual 
federal employee and ignorance of 
the law is not a defense.  The path 
of least risk dictates that employees 
should limit political displays on POVs 
entering or parked on the installation 
to one standard-sized bumper sticker 
per partisan political party, candidate 
and/or group.M

PAO Disclaimer
  Blue Grass Army Depot’s The Detonator is 
an authorized publication for members of the 
Department of Defense.  Contents of The Deto-
nator are unofficial and are not  necessarily 
the views of, or endorsed by, Blue Grass Army 
Depot, Joint Munitions & Lethality Life Cycle 

Management Command, the Department of the 
Army, the DoD, or any other U.S. government    
  The editorial content of The Detonator is 
the responsibility of the BGAD Public Affairs 

Office.



ISO Corner: Corrective Action Reports can 
fix errors, save money and time

mistakes in the past are doomed to re-
peat them”? This saying is true in the ISO 
world as well. If we do not fix problems 
within our processes, then we will keep 
repeating our mistakes. By implement-
ing corrective action(s), we are fixing our 
processes to prevent problems from re-
curring. 

So, what is the risk of not taking correc-
tive action and improving our processes? 
Missing required delivery dates, provid-
ing the customer with the incorrect prod-
ucts or services, or a high scrap rate are 
just a few things that can go wrong.  All of 
these can lead to increased expenses and 
decreased revenue, not to mention giv-
ing us a bad reputation in the eyes of our 
customer. By improving our processes, 
we become more efficient in what we do. 
Greater efficiency allows us to reduce ex-
penses and provide our customers more 
bang for their buck.  

Examples of Corrective Action:
•  Error Proofing 
•  Visible or audible alarms
•  Process Redesign

• Training or enhancement/modifica-
tion of existing training programs

• Improvements to maintenance 
schedules, material handling or storage.

A combination of such actions may be 
necessary to fully correct the problem.

How to fill out and submit a CAR:
1.  Logon to the BGAD Intranet 

Homepage: https://jmcsp.osc.army.mil/
installations/BGAD/default.aspx.  

2.  On the left side of the page, click 
on “Create a New Corrective Action Re-
port (CAR)”. This takes you to the BGAD 
ISO page. 

3. Click on the CAR icon with the two 
blue cars or the link below to pull up a 
blank CAR form (BGAD Form 702-1). 

4.  If you are not sure how to fill it out, 
click on the “CAR Example” link. This will 
give you a detailed example on how to 
complete the form. 

5. Complete the form as best you can.  
Be sure to save the form to your comput-
er, then attach it to an email and send it 
to steven.trosper@us.army.mil or abra-
ham.aster@us.army.mil. M

What exactly is a corrective action re-
quest or CAR, as it is commonly called, 
and what is its purpose? I hope to answer 
these questions in this article. 

First off, let us define what a CAR is. 
A CAR is a way to document problems 
or discrepancies within a system or pro-
cess.  This documenting, and its subse-
quent submittal to the ISO office, will 
allow BGAD’s corrective action process 
to kick into gear.  

The corrective action process requires 
that a root cause analysis be conducted 
to determine what caused the discrep-
ancy. In other words, “Why did the dis-
crepancy happen in the first place?” If 
we can answer this question, then we 
can begin fixing the process by identify-
ing possible corrective action(s). 

This leads me to ask our second ques-
tion, “What is the purpose of a CAR?” 
Why waste all that time filling out the 
form and submitting it, just so someone 
else can waste their time answering it? 

Have you ever heard that old say-
ing, “Those that do not learn from their 

Written by By Steven Trosper, ISO Manager 

Earth Day 2012 
Written by By Keith Justice

Blue Grass Army Depot celebrated 
Earth Day on Thursday, April 19, by clean-
ing the depot’s Muddy Creek, passing out 
native Kentucky grass seed to employees, 
and cementing six benches along the 
Lake Buck Historical Walking Trail.

The Kentucky Department of Fish and 
Wildlife Resources assisted the depot 
in cementing benches along the trail 
grounds.  Employees from around the de-
pot and Blue Grass Chemical Agent-De-
struction Pilot Plant, or BGCAPP, worked 
together to place the benches.

“We wanted to put these benches in 
to provide adequate rest and beautiful 
vistas for visitors to behold,” said Nathan 
White, BGAD Archaeologist and Land 
Manager.

The depot’s Industrial Services Division 
built most of the benches with materials 
supplied by the depot and a grant from 
the National Public Lands Day Founda-
tion, said White. 

“People (do) come out here to the trail. 
I just saw a woman and her little boy sit-
ting on one of the benches we set last year 
on Earth Day, so these benches have been 
(used),” said Raysha Reed, Environmental 
Intern.

Craig Culotta, Depot Piping Checker 
and Earth Day volunteer, shared his defi-
nition of Earth Day.

“It’s giving something back to the envi-
ronment,” said Culotta. “We couldn’t be 
here without the trees and this beautiful 
clean air to breathe and if we can help by 

planting trees and keeping 
the area looking beautiful, 
I think it’s giving something 
back.”

Earth Day is not the only 
time of the year that the de-
pot goes green.  The depot’s 
Environmental Division runs 
a wide variety of environ-

mental stewardship programs, includ-
ing, native tree and grass seed resto-
ration projects, wildlife conservation 
efforts, adult and youth hunts, and 
educational wildlife management 
demonstrations. 

For White, Earth Day is every day.
“It’s not the kind of thing we should 

celebrate once a year,” said White.  
“It’s something we try in the environ-
mental office to make part of our 
everyday operations.” M

Left: Blue Grass Army Depot em-
ployees help place benches on 
the depot’s Lake Buck Historic 
Walking Trail in celebration of 
Earth Day April 19.  Photo taken 
by Keith Justice.
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2012 Earth Day 
Poster Design 
Contest Winners

The Blue Grass Army Depot Environ-
mental Office is proud to annouce its 
2012 Earth Day Poster Design winners!

The posters were designed by Depot 
employees and their family members.  
Submissions had to express at least one 
environmental idea relating to Earth Day.  
All posters were judged by three cat-
egories: message, creativity, and artistic 
merit.

Below, you can see the top three win-
ners.  The three honorable mentions can 
be found on the Depot Family Page.
1st Place: Buddy Whittamore

2nd Place: Anthony Miller & Family

3rd Place: Dustin House

Spotting the hazards is as easy as 1-2-3:
1. Study the pictures below for any slips, trips, and/or falls hazards.
2. Write down a list of the safety hazards you see.
3. Fax your list to the Safety Office at x7070 with your name and 
contact number for a chance to win a safety incentive award!

Safety’s Slips, Trips and Falls Campaign: 
Spot the Hazards Game



May 2012
May 16
Blue Grass Unite, US Armed Forces 
Reserve Center, 7 a.m. - 2:30 p.m.

May 17
Blue Grass Unite, US Armed Forces 
Reserve Center, 7 a.m. - 2:30 p.m.

May 22
Asian-Pacific Heritage Month  
Luncheon,11:30-12:30 p.m.  
Lake Buck Lodge
University of Kentucky Baseball @ 
Ole Miss, 10:30 a.m. 
Hoover, AL

May 23
Eastern Kentucky University Baseball 
vs. OVC Tournament 
Jackson, TN, TBD, May 23-27

May 24 
EKU and UK Track & Field NCAA 
East Preliminary Round 
All Day, Jacksonville, FL

May 25
EKU and UK Track & Field NCAA 
East Preliminary Round 
All Day, Jacksonville, FL
31st Annual Richmond Chamber of 
Commerce Golf Tournament Battle-
field Golf Club, 10:30 a.m.

May 26
Lake Reba Paradise Cove Opens 
11 a.m., May 26-28
EKU and UK Track & Field NCAA 
East Preliminary Round 
All Day, Jacksonville, FL, May 26-
June 3

May 28
Memorial Day Holiday

May 29
UK Men’s Golf NCAA Championship 
All Day, Pacific Palisades, CA, 

June 1
Special Olympics Kentucky, June 1-3
105 Lakeview Court Frankfort, KY

June 2
Fishing Derby/SOKY Track 
Richmond Parks and Rec, Lake Reba

June 3
Fishing Derby/SOKY Track 
Richmond Parks and Rec, Lake Reba

June 5
Summer Concerts: A touch of Patsy 
Cline: Rebecca Lewis 
7-8:30 p.m., Lake Reba
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Summer is just around the corner 
and central Kentuckians have already 
experienced the type of weather that 
draws riders to the road.  Motorists and 
other road users are reminded to look 
out for and “share the road” with mo-
torcyclists.  Motorcyclists are reminded 
to follow the rules of the road and to 
wear personal protective equipment.  
All road users are reminded to drive or 
ride safely and to never drive while dis-
tracted.  By increasing safe riding and 
cooperation between all motorists and 
motorcyclists, we can reduce the num-
ber of accidents on and off the depot.

May is Motorcycle Safety Awareness 
Month.  Here are some tips to help de-
pot motorists “share the road” with mo-
torcyclists. 

- A motorcycle has the same rights 
and privileges as any other vehicle on 
the roadway.

- Allow the motorcyclist a full lane 
width.  The motorcycle needs space to 
maneuver safely. 

- Motorcycles are small and may 
be difficult to see.  A motorcycle has 

a much smaller profile than a vehicle, 
which can make it more difficult to judge 
the speed and distance of an approach-
ing motorcycle. 

- Remember that a motorcyclist can 
be hidden in a vehicle’s blind spot or 
missed in a quick look due to its smaller 
size.  Always make a visual check for mo-
torcycles by checking mirrors and blind 
spots before entering or leaving a lane of 
traffic and at intersections.

- Don’t be fooled by a flashing turn 
signal on a motorcycle.  Some motorcycle 
signals may not be self-cancelling and 
riders sometimes forget to turn them off.  
Wait to be sure the motorcycle is going 
to turn before you proceed.

- Although road conditions can be 
minor annoyances to motorists, they 
can pose major hazards to motorcyclists.  
Motorcycle riders may change speed or 
adjust position within a lane suddenly to 
react to road and traffic conditions.

All motorcyclists must meet a few ba-
sic requirements in order to operate a 
motorcycle on the depot.  

- Riders must have a valid state license 
to operate a motorcycle.  

- Riders must complete an approved 
motorcycle safety course.  Riders can 
attend this course at Eastern Kentucky 
University. The course will be funded 
by BGAD. For more information, call 
the Badging Office at x 6590 or the 
Safety Office at x7233.

- The motorcycle must be regis-
tered at the BGAD Badging Office. 

Riders must wear the following per-
sonal protective equipment: 

-  Helmet approved by the Depart-
ment of Transportation

- Impact or shatter resistant gog-
gles, wrap around glasses or full 
face shield 

-  Full finger gloves or mittens
-  Long sleeve shirt/jacket and long 

pants/trousers
-  High visibility reflective belt worn 

diagonally across one shoulder 
or a reflective jacket/vest with a 
continuous florescent 100 square 
inch on the front and back

-  Sturdy footwear, leather boots or 
over-the-ankle shoes

For more information, contact 
the Safety Office at x7233. M

May is Motorcycle Safety Awareness Month
Written by Brandon Wesley



Mother’s Day story Continued from Front Page

Perna says farewell Continued from Front Page

Jackson, a civilian employee of Blue 
Grass Army Depot.

Then one day in February of 2011, 
the Jacksons received word on an-
other possible adoption.

“We knew somebody who was 
pregnant, and she already had two 
kids…and she was pregnant and they 
really didn’t think they could take 
care of it,” said Connie.  “And so they 
had contacted us.”

The Jacksons ea-
gerly agreed.  They 
had received the news 
of the adoption dur-
ing a period of family 
tragedy for the mar-
ried couple. Travis’s 
sister passed away 
from cancer in 2010.  
Two weeks after learning about the 
adoption, Connie’s sister was the vic-
tim of a “really horrific” car accident.

 “So about two weeks after my sis-
ter’s accident, I was standing by her 
bed in the ICU, and I got a text mes-
sage from my husband, and all he 
said was, ‘There’s two!’” said Connie. 
“I texted him back saying, ‘What are 
you talking about?’ And he texted me 
back saying, ‘There’s two babies.’”

“And when he sent me that text 

back, I called him and I said, ‘What are you 
talking about?’ And he said, ‘Ashley has two 
babies instead of one.’” said Connie.

Connie and her husband followed the 
pregnancy and were able to see their chil-
dren on ultrasound.  On August 27, 2011, 
the twins were born.  The Jacksons named 
them Nathan and Noah.

“We went there (to the hospital) and I 
got to go in right after they were born,” said 

Connie.
The last five adoption 

attempts had failed be-
cause a family member 
or grandparents had de-
cided to take the child 
at the last moment, said 
Connie.  

This time, the adop-
tion was successful.

“I got to hold them first, and I can’t even 
explain what I felt whenever I heard them 
scream,” said Connie.

Connie was able to take off three weeks 
of work after the boys were born.  The first 
few weeks were a big transition period for 
her and her husband.

“Three weeks, and that was hard,” said 
Connie. “We went from 23 years of it just 
being me and him, to now having two kids, 
and they ate every two hours.”

When Connie returned to work, the 

Jacksons hired a nanny to take care of 
Nathan and Noah during the day.  Today, 
blond-haired Nathan is the larger of the 
two, weighing five pounds more than his 
dark-haired brother Noah.

“Noah, the first things that he said 
were Da-da and Daddy,” said Connie. 
“And then Nathan, the first thing he said 
was ‘Mommy’. And of course that just 
melted my heart.”

Connie said she has received plenti-
ful support from her coworkers during all 
of her significant life changes.  She has 
worked at the depot since 2003, serving 
in supply, shipping, and inventory posi-
tions.  These positions helped prepare 
her for the job she has today in the Logis-
tics Modernization Program (LMP) office. 

“They’ve been so supportive, and 
they’ve been supportive with me now…
they’re like my family. When my sister, 
when she had her car accident, they were 
all there for me, just like a family,” Connie 
said of her coworkers.

Connie sees her story, with all its suf-
fering, losses, and joys, as one of great 
hope.

 “I always like to share my story…be-
cause so many times, there are so many 
people out there that are hurting, that 
they don’t see any hope at all,” said Con-
nie.  “And when you see two little inno-
cent babies come to a family, to a com-
munity, that loves them the way that 
they are loved, that brings some hope to 
people.” M
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From left - Brig. Gen. (P) Gustave F. Perna, command-
ing general of Joint Munitions Command, accepts a 
University of Kentucky shirt from Blue Grass Army Depot 
Commander Col. Brian L. Rogers during Perna’s visit to 
BGAD Tuesday, April 17. Photo by John Stephens.

According to Steve Van Dyke, BGAD 
Project Manager for Maintenance and 
Demil, the “smart” energy meters at-
tached to the depot’s large buildings 
communicate remotely the energy 
amount being used in a certain location.

“The “smart” meters will help the de-
pot by reducing consumption while in-
creasing conservation,” said Van Dyke.

The M-ATV exhaust cover project in 
ISD will help protect Soldiers in theater, 
said Jeff Hurst, BGAD Ammo Mainte-
nance Demil.

Employees in ISD are using the divi-
sion’s robotic welder to produce the M-
ATV exhaust covers, which makes the 
fabrication process quicker and more 
accurate, said Hurst.

Perna’s overall response to the BGAD 
tour was positive.

“Great employees, I was able to see 
how the depot is taking action to make 
themselves more efficient while remain-
ing effective,” said Perna.

After the tour, Perna met with BGAD 
Commander Col. Brian L. Rogers 
and BGAD directors to discuss the 

depot’s 2012 action plan and see how 
BGAD is preparing for the future, espe-
cially in light of major upcoming budget 
cuts to the Department of Defense. 

“The ones who figure it out are the 
ones who are going to make it,” Perna 
said, referring to JMC’s depots.

Because fiscal year 2013 (FY13) will 
be more lean than FY12, BGAD and 
other JMC depots need to be more ef-
ficient to remain effective, said Perna.

Perna emphasized “the importance 
of assessment and holding ourselves 
accountable.”

BGAD has been training in assess-
ment and metrics in FY12 to prepare 
for hard times in FY13. BGAD’s main 
metrics system is the Logistics Mod-
ernization Program, or LMP, a primary 
operating system that tracks depot 
workload. BGAD is also using continu-
ous process improvement methods 
and corrective action requests to in-
crease efficiency and effectiveness. 

“The depot is moving in the right 
direction…but I just want to tell you 
that you’re not done yet,” said Perna.

Perna’s visit ended with a lunch 
provided by the depot’s Morale Wel-

fare, and Recreation department. Rog-
ers presented several unique farewell 
gifts to Perna, including authentic Civil 
War-era silverware, a book on the his-
tory of the Battle of Richmond, and a 
University of Kentucky T-shirt. M



Blue Grass Army Depot hosted 11 
Kentucky Wounded Warriors the last 
week of March for the 2012 Wounded 
Warrior Turkey Hunt.  

The hunt was a huge success.  With 
the aid of volunteer guides and turkey 
callers from the depot and the Nation-
al Wild Turkey Federation, eight of the 
eleven Wounded Warriors took down 
a bird during the hunt. The largest tur-
key weighed 24.5 pounds. 

“Blue Grass Army Depot has a 
healthy population of wild turkeys and 
are proud to offer this opportunity to 
our Wounded Warriors,” said Nathan 
White, BGAD Land Manager.

The Wounded Warriors came from 
Wounded Warrior Transition Units 
and active duty units on Fort Campbell, 
Ky., and Fort Knox, Ky.  

The Wounded Warriors practiced 
using their shotguns at the newly reno-
vated Himes Shooting Range on Friday, 
March 30. The hunt took place from 
sunrise to 3 p.m. on Saturday, March 
31. It was the first Wounded Warrior 
Turkey Hunt on the depot. 

The BGAD Family Morale Welfare 
and Recreation (FMWR) provided food 

to the Wounded Warriors during the 
weekend, free of charge.  Depot volun-
teers also provided a delicious barbecue 
cookout outside of the depot Igloo Club 
Saturday night.

 “The hunt would not have been a suc-
cess without the teamwork and support 
of the many volunteers who helped with 
the event,” said BGAD Commander, Col. 
Brian L. Rogers. M

Wounded Warrior Turkey Hunt a real gobbler fest
Written by Mary Moses
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Left: 
Kentucky 
Wounded War-
riors  pose near 
their turkey 
during the 
Wounded War-
rior Turkey Hunt 
on  Blue Grass 
Army Depot 
March 31.  
Photos by Samu-
el G. Hudson.

Right: 
A Wounded 
Warrior  
weighs his 
turkey after 
the Wounded 
Warrior 
Turkey Hunt 
on  Blue Grass 
Army Depot 
March 31.  

Young Marines take the lead

in land navigation, movement, field 
training, and a night game of Capture 
the Flag on Saturday, April 28.

They also built their leadership and 
team work skills on the depot’s Field 
Leadership Reaction Course.

The depot is open to all groups of 
interested campers and visitors.  To re-
serve a campsite on the depot or take 
a depot tour, call the depot’s public af-

Local Young Marines from the central 
Kentucky region held a Battalion Spring 
Encampment on Blue Grass Army Depot 
the weekend of Friday, April 27 to Sun-
day, April 29.  This was the Young Ma-
rines’ first encampment on the depot.

The Young Marines enjoyed a week-
end of special activities, including classes 

Written by Mary Moses
Above left: A team of Young Marines work on 
a team-building obstacle on the Field Lead-
ership Reaction Course on the depot during 
their Battalion Spring Encampment April 28.
Photo by Mary Moses.

Above:  A Young Marine practices silent 
movement during the Battalion Spring En-
campment April 28.  
Photo by Samuel G. Hudson.



Depot Family Page

Flashlight Easter Egg Hunt!

Earth Day Poster Designs

Congratulations to all 
our 2012 Earth Day Poster 
Design Winners! Shown 
here are the three Honor-
able Mentions. 1st, 2nd, and 
3rd place winners are shown 
on page 4.
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Honorable Mention:
Don Weaver & Katie Flannery

Honorable Mention:
James Bush & James Bush IVHonorable Mention:

Steve Van Dyke & Jamey Van Dyke

April 6, 2012 
6:30-8:30 p.m. 

Visit us on Flickr at: http://www.flickr.com/photos/bgad/ 


