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1640 AM Depot radio station

breaks communication barriers

Written by Mary Moses

Blue Grass Army Depot reinstated its
1640 AM radio station with a new ra-
dio program this January, in an effort to
break down one of the depot’s biggest
communication barriers—reaching em-
ployees in the restricted area.

The new radio program, tagged
“1640 at 1640”, is a radio production
showcasing weekly depot news and
guest speakers. The show airs on the
last working day of the week from 4:40
p-m., or 1640 in military time, to 5 p.m.

“l expect this production can effec-
tively reach all employees, especially
our employees who are not able to reg-
ularly use a computer or the Command
Information System (CIS),” said Col. Bri-
an L. Rogers, BGAD Commander.

The BGAD radio system was pur-
chased five years ago for $85,000 to use
as an emergency alert system. In Janu-
ary 2012, BGAD purchased a collection
of four headsets for live radio use, en-
abling the public affairs office to broad-
cast the depot’s weekly Pass Downs
on Tuesdays at noon and for Rogers
to give a weekly update on “1640 at
1640” every week and frequently host
guest speakers. Another collection of
headsets will be installed in the depot’s
Emergency Operations Center in time
for the February 16 Chemical Accident
or Incident Response and Assistance
(CAIRA) exercise.

“Since we will send more informa-
tion in short, reqularly scheduled bursts
(of information), we will likely only need
Town Hall meetings for special events,”
said Rogers. “l expect this initiative will
help us save nearly $100,000 this year in
lost production time and still increase
our communication flow.”

Some of the main topics Rogers and

BLUE GRASS ARMY DEPOT
1640 AM Radio

Featuring two new programs:
Tuesday Pass Downs
1640 at 1640
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the Command Group will be covering
during “1640 at 1640” include weekly
“Safety Snippets”, his weekly situation
reports (SITREP) to Joint Munitions Com-
mand, new workload updates, recogni-
tion for service and performance awards,
events on the depot calendar, and other
news tidbits. The show will also some-
times feature guest speakers from the lo-
cal community and interesting personali-
ties from the depot workforce.

1640 AM reaches cars, homes, and
businesses across Madison County, ex-
tending all the way to Lexington. Al-
though 1640 AM is especially designed
for vehicles, it can also be heard over in-
door radios with antennas. The depot is
looking into installing antennas on BGAD
buildings.

In case of emergencies, all govern-
ment vehicles on the depot are highly
recommended to keep their radios on
1640 AM, especially in the restricted

Continued page 4



Legal Corner: Acceptable political activity under the Hatch Act

Written by BGAD Legal Office

It is DoD policy to encourage civilian
employees and members of the Armed
Forces to carry out the obligations of
citizenship to the maximum extent pos-
sible consistent with the restrictions
imposed by law. Pursuant to the Hatch
Act and related regulations, Blue Grass
Army Depot employees:

MAY register and vote as they choose.
MAY assist in voter registration drives.

MAY express opinions about candidates
and issues.

MAY place a partisan bumper sticker
on his or her privately owned vehicle
and park that vehicle on the installation
(HOWEVER, employees who use a POV
on a recurrent basis for official business
must cover the bumper sticker while the
vehicle is being used for official duties).

MAY contribute money to political can-
didates, parties, clubs and organizations.

MAY attend political fundraising func-
tions.

MAY address a political convention, cau-
cus, or rally on behalf of a candidate.

MAY organize, manage and attend politi-
cal rallies and meetings.

MAY join and be an active member of a
political party or club.

MAY sign nominating petitions.

MAY campaign for or against referendum
questions, constitutional amendments, or
municipal ordinances.

MAY canvass for votes.

MAY campaign for or against candidates
in partisan elections.

MAY distribute campaign literature in
partisan elections.

MAY hold office in political clubs or par-
ties or be a delegate to a party conven-
tion.

MAY make campaign speeches for candi-
dates in partisan elections.

» Total Suggestions submitted- 113
» Total suggestions submitted today-2
» Suggestion average per/day- 1.32
» 48 hr contact requirement
percentage rate- 100%
» Total of employees contacted:
Faceto face-92
E-mail-16
No contact-5 ( received 2 today)
(3anonymous)
» Submittal Break down:
Drop box- 44
Website- 64
E-mail- 5

The power of TEE

By Tony Miller and Claude Roberts

Blue Grass Army Depot’s Total Em-
ployee Engagement (TEE) Program re-
ceived several promising cost-cutting
suggestions last month.

One TEE suggestion came from
2 Paul Minor, an employee for the

TOTAL EMPLOYEE ENGAGEMENT
SCORECARD 2 Feb 2012

» Open-68

+ On Hold awaiting GB/BB
assignment-3

+ Completed-42

» Implemented-15
» Rejected-13

» Cost savings- $1107

Blue Grass Army
Depot small arms
warehouse. Minor
suggested that
a set of stairs at
the warehouse
loading dock
would significantly
reduce the move-
ment he makes
to talk with truck
drivers arriving at
the warehouse.
Tony Miller,
TEE representa-
tive, met with
Minor January 23
to test the theory.
Minor and
Miller began their
investigation by
simulating a straight path to the truck
driver. The direct route took 30 seconds
less than Minor’s current route. Minor
and Miller also calculated that an aver-
age number of 10.3 trucks pull up to the
warehouse dock each day. At this rate,
Miller estimated that providing a set
of stairs for a direct route to the trucks
would result in approximately $1100 in
cost avoidance savings for the depot.

MAY endorse or oppose a candidate in
a political advertisement or literature
(but do not identify yourself as a federal
employee).

MAY manage a political campaign (but
do not solicit, collect, or deposit politi-
cal contributions).

MAY vote, act as a recorder, observer,
challenger, election judge/clerk, or
drive voters to the polling place.

MAY be candidates for public office in
NONPARTISAN elections (but you can-
not seek party endorsement or print
partisan campaign literature).

NOTE: None of the above activi-
ties may occur on government
time, on government property,
in a government vehicle, or using
government equipment.

(E.G., telephone, computer, mail
service, copy, or fax machine).

Information taken from the Hatch Act

(5USC§7321,ETSEQ.) &

Tom Lewis, supervisor for the small
arms warehouse team, said there would
also be safety benefits in adding stairs.
The stairs would provide employees an
additional means of egress from the
dock during times of emergency.

Miller worked with Minor, Lewis, Kel-
ly Quinton, and Kem Castle from the de-
pot’s Hazmart to implement Minor’s TEE
suggestion and purchase the new stairs
for the small arms warehouse.

On Wednesday, February 1, TEE vali-
dated their estimated cost avoidance
savings with the depot’s Resource Man-
agement Office, officially closing the
TEE process for Minor's idea.

In addition to discussing the new
stair plans, Miller also learned about
the warehouse’s ongoing plans to install
railing around the dock area to prevent
forklifts from inadvertently driving off
the dock. The warehouse team also
proposed installing a dock locking sys-
tem that would prevent trucks from pull-
ing away from the dock with someone
in the cargo area. At present, the small
arms team manually chocks the tires and
maintains verbal communication with
the truck drivers to prevent this from
happening.

Continued page 7



2011 Wounded Warrior Waterfowl Hunt

T

Wounded Warriors and Ducks Unlimited volunteers wait attentively for waterfowl in their
ground blind during the 2011 Wounded Warrior Waterfowl Hunt on Blue Grass Army De-
pot, Saturday, December 17. Photo by Samuel G. Hudson.

Written by Samuel G. Hudson

The Madison County chapter of Ducks
Unlimited (DU) sponsored the first ever
Wounded Warrior Waterfowl Hunt on
Blue Grass Army Depot Saturday, De-
cember 17, 2011.

During the hunt, seven Wounded
Warriors (WWs) were given an oppor-
tunity to hunt in a safe environment and
enjoy the great outdoors. WWs are ser-
vice members who have incurred inju-
ries while in military service since 9/11.
The weekend’s hunt allows the depot
and the local community to show their
appreciation for the sacrifices made by
these young men.

The December weekend marked the
first time that many of these soldiers had
experienced shooting clay pigeons and
hunting waterfowl.

“It's a chance to be removed from the
hospital care, and this event is like a

PAO Disclaimer

Blue Grass Army Depot’s The Detonator is
an authorized publication for members of the
Department of Defense. Contents of The Deto-
nator are unofficial and are not necessarily
the views of, or endorsed by, Blue Grass Army

Depot, Joint Munitions & Lethality Life Cycle

Management Command, the Department of the
Army, the DoD, or any other U.S. government
The editorial content of The Detonator is the
responsibility of the BGAD Public Affairs Office.

Band-Aid to help us heal,” said Staff Sgt.
Michael Davis, a WW participant. The
WWs were able to do some things during
the hunt that they hadn’t been able to do
since they were injured, Davis said.

Matt Wieczorik, a member of the Madi-
son County DU, came up with the idea for
the weekend waterfowl hunt. He initially
proposed the waterfowl hunt idea to Blue
Grass Army Depot Commander Col. Brian
L. Rogers at an earlier depot event.

“Colonel Rogers put me in contact with
Nathan White, and the rest was history,”
said Wieczorik. White, the depot’s land
manager and archaeologist, helped lead
the planning and execution of the 2011
waterfowl hunt.

The hunting event began with the ar-
rival of WWs on Blue Grass Army Depot
Thursday evening, December 15. The
soldiers stayed in the depot’s military
housing, regularly used by visiting service
members during training exercises.

On Friday, December 16, the WWs
practiced shooting for the next day's
hunt. The Kentucky Department of Fish
and Wildlife Resources (KDFWR) hosted
the clay pigeon shooting event at a local
range. DU personnel provided weapons
for the WWs who did not bring a gun.

Friday was also the first opportunity for
the WWs to meet their hunting mentors
and visit their hunting blinds. DU built
eight hunting blinds for the WWs on the
depot in preparation for the waterfowl
hunt on Friday. A hunting blind is a cover

device for hunters, designed to reduce
the chance of detection. DU decided to
build ground blinds for the WWs as an
alternative to the traditional tree stand
blind. Movements in a well-designed
ground blind are virtually undetectable
by waterfowl and other game.

During Friday evening, WWs, men-
tors, guides, and volunteers dined on
wild game and received gifts from DU
and Sergeant Joe's of Richmond, Ky.
Rogers and the district president of DU
gave welcoming remarks to the WWs
and wished them good and safe hunt-
ing on Saturday.

The hunters enjoyed a good breakfast
on Saturday and then moved to their
hunting blinds in the depot restricted
area. DU personnel offered the use of
their own personal bird dogs and ex-
pert bird calling skills to the WWs dur-
ing the hunt, increasing their chances
for success.

Although there were a lot of birds
present before the shooting time, they
seemed to vanish when the hunt began.
Wise birds.

Although the ducks did not cooper-
ate for much of the hunt, the final “am-
bush” did net four waterfowls, said Tim
Barrett, BGAD environmental engineer.

Overall, the soldiers, volunteers and
DU personnel enjoyed the hunting
event.

Rogers personally thanks the BGAD
Environmental Office, Kentucky De-
partment of Fish & Wildlife Resources,
Ducks Unlimited, Morale Welfare and
Recreation, Department of Emergency
Services, and the Military Affairs Office
for their outstanding support during
the 2011 Wounded Warrior Hunt. 6

Two hunters watch for waterfowl in their
ground blind during the 2011 Wounded
Warrior Waterfowl Hunt on the depot,
Saturday, December 17. Photo by Samuel

G. Hudson.
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Atta Boy, Atta Girl!

Job well done in the Industrial Services Division

We had a deadline to have the Berea Warehouse cleaned
out by December 20, 2011. We had to have everything,
which included a large amount of metal, pallets, etc. out of
the warehouse, and have the warehouse cleaned and ready
to be turned over by the 20th. At first we didn’t think that
there was any way that we were going to meet our deadline,
it looked almost impossible. But my workers went above
and beyond the call of duty, and worked extra hard to make
sure that we got it done. Because of their hard work we
finished 8 days ahead of schedule on December 12. If they
hadn’t got this done, it would have cost the depot a sub-
stantial amount of money to rent the warehouse for another
month. Their names are as follows:

William Ray - WL 6
Jason Baldwin - WG 6

Chris Adams - WL 9
Rhonda Browning - WG 6
Jimmy Thomas - WG 6 James Flinn - WG 6
Donald Rosenfarb - WG 6 Greg Wylie-WG 6
Jarrod Williams — WG 6 Jeremy Napier - WG 6

Bryan Burkey - WG 6
All of these employees work for the ISD in BLDG 216.

Submitted by Bobby Shuler, WS-8 Painter Supervisor, ISD

See someone doing
a good job?
Recommend them to your supervisor

for the new Atta Boy, Atta Girl column
in The Detonator!

Directions for Submission:

Supervisors, please submit your
employee’s name, position, depart-
ment, and 2-3 sentences on their
accomplishment to Mary Moses
and Samuel G. Hudson.

For more info, call the public af-
fairs office at ext. 6221/7221.

1640 at 1640 Radio

Continued from FRONT PAGE

area. Personal vehicles are also encouraged to
tune in to 1640 AM.

1640 AM is the newest addition to the depot’s
developing forms of communication, includ-
ing the BGAD website, Command Information
System (CIS), BGAD social media sites, and the
BGAD Detonator. The improvements for the ra-
dio station were made with the help of the BGAD
Public Affairs Office, the Department of Informa-
tion Management (DOIM), and the Department

of Emergency Services. 6

Depot receives 2011 AMC Cultural Resources Award

Written by Mary Moses

Blue Grass Army Depot was grant-
ed the 2011 Army Materiel Command
(AMC) Cultural Resources Award this
January for their efforts “to promote the
management of cultural resources” on
the installation.

“This is the first time Blue Grass Army
Depot has received recognition from
higher headquarters for their achieve-
ments in cultural resources,” said Na-
than White, BGAD land manager.

The depot’s cultural resource man-
agement program, currently run by the
depot’s Department of Public Works,
promotes the importance of depot pres-
ervation and good stewardship through
public outreach events, cooperative
agreements, and community partner-
ships with Eastern Kentucky University
and the Kentucky Department of Fish

and Wildlife Resources (KDFWR).
The depot’s signature cultural

Above: Civil War reenactors pose at the Lake Buck
Battlefield Nature Trail Grand Opening April 22,
2011, outside of Lake Buck Lodge on Blue Grass
Army Depot. Photo by John Stephens.
resource achievement in 2011 was the
founding of a nature/historical interpre-
tive hiking trail around Lake Buck, which
falls within the Battle of Richmond bat-
tlefield site, a Civil War fighting ground.
Former depot land manager Alan

Colwell, White, and KDFWR biolo-
gist Tom Edwards designed Lake Buck
Battlefield Trail to showcase the de-
pot’s historical and natural resources.
The trio invited the local community
to participate in the construction and
opening of the trail, further encourag-
ing the public to take an active interest
in the depot and its cultural treasures.

The trail project culminated in a
Grand Opening / BGAD Earth Day Cel-
ebration on April 22, 2011. Volunteers
and visitors at the Grand Opening
came from the depot, local schools,
the Madison County (Ky) Historical So-
ciety, the Battle of Richmond Associa-
tion, Ducks Unlimited, the Kentucky
Army National Guard, EKU, the Boy
Scouts of America and other local or-
ganizations.

On behalf of the depot’s cultural re-
source management program, White

Continued on PAGE 5



February 4
EKU Men’s Basketball @SIUE, 8 p.m.

UK Men’s Basketball @South Carolina
6 p.m., Columbia, S.C.

UofL Men’s Basketball vs. Rutgers
4 p.m., KFC Yum! Center

February 6

UK Men’s Basketball vs. Connecticut
7 p.m., KFC Yum! Center

February 7

EKU Men’s Basketball vs. Mid-Conti-
nent, 7 p.m.

UK Men’s Basketball vs. Florida
7 p.m., Lexington, Ky.

February 8

Eggs-N-Issues: Mayor Jim Barnes, State
of the City Address, 8-9 a.m.

Arlington House

February 9

Madison County-Richmond Communi-
ty Blood Drive, Mad. Co. Public Library,
12-6:30 p.m.

February 10
Daddy-Daughter Dance
Lake Buck Lodge, 6-9 p.m.

February 11

EKU Men’s Basketball vs. Morehead
State, 7 p.m.

Depot receives Award
Continued from PAGE 4

also provided support for the Battle of
Richmond Living History Days, hosted
by the Madison County Historical So-
ciety and the Battle of Richmond Asso-
ciation, and the Daniel Boone National
Forest Living Archaeology Weekend
at Red River Gorge. During the Living
History Days, White provided artifacts
excavated from the Battle of Richmond
Battlefield for a display and discussed
Civil War archaeology, preservation,
and the importance of protecting
public lands. During the Archaeology
Weekend, White educated elementary
students and visitors about responsible
stewardship of local cultural resources.
In addition to promoting steward-
ship, White said the cultural resource
management program also helps the
depot save money and avoid costs.

UK Men’s Basketball @Vanderbilt
Nashville, Tenn., 9 p.m.

UofL Men’s Basketball @West Virginia
Morgantown, W.V., Noon

February 13

UofL Men’s Basketball vs. Syracuse
KFC Yum! Center, 7 p.m.

February 14

Happy Valentine’s Day!

Garrison Keillor, EKU Performing Arts
Center, 8 p.m.

February 15

EKU Men’s Basketball @Tennessee Tech,
8 p.m.

February 18

Celtic Crossroads, EKU Performing Arts
Center, 8 p.m.

EKU Men’s Basketball vs. IPEW, 7 p.m.

UK Men’s Basketball vs. Ole Miss, 4 p.m.,
Lexington, Ky.

UofLL Men’s Basketball @DePaul
Chicago, Noon

February 20
President’s Day - Federal Holiday

February 21

UK Men’s Basketball @Mississippi State,
9 p.m., Starkville, Miss.

Vs : l‘m:»w 4 :

Depot biologist Tom Edwards instructs an Eastern
Kentucky University student on how to use a foot-
hold trap during a trapping demonstration for an
EKU mammology class on the depot November 1.
Photo by Mary Moses.

“In a climate of cost-cutting, these
grants, partnerships and cooperative
agreements are critical to maintaining re-
sponsible stewardship of cultural resourc-
es and can also result in cost sharing, cost
saving and cost avoidance,” said White.
“Cooperation and coordination are also
the means by which Blue Grass Army De-
pot will identify new resources and the

February 2012

February 23
EKU Men’s Basketball vs. STUE 7:30 p.m.
UofL Basketball @Cincinnati, 9 p.m.

February 25

Wynton Marsalis and the Jazz, EKU Per-
forming Arts Center, 8 p.m.

Madison County HBA Home & Garden
Show, Richmond Mall, 4 p.m.

EKU Men’s Basketball vs. Eastern Illinois,
7 p.m.

UK Men’s Basketball vs. Vanderbilt
Noon, Lexington, Ky.

February 26

UofL Men’s Basketball vs. Pittsburgh
KFC Yum! Center, 2 p.m.

February 29-March 3

TBA - EKU Men’s Basketball, Nashville,

Tenn.

March 1

Chris Botti, EKU Performing Arts, 8 p.m.
UK Men’s Basketball vs. Georgia

9 p.m., Lexington, Ky.

March 3

UofL Men’s Basketball @Syracuse, N.Y.

4 p.m.

March 4

UK Men’s Basketball @Florida
Noon, Gainesville, Fla.

more efficient management of the
ones on hand.”

In addition to submitting for the
AMC Cultural Resources Award, the
depot also submitted for the environ-
mental sustainability-industrial award
category. The second entry illustrated
how the depot brought the anti-tank
mine washout facility up to the stan-
dards of the Kentucky Department of
Environmental Protection last year.

Both award submissions were nom-
inated for the 2011 Secretary of the
Army Environmental Awards competi-
tion, which will release its chosen win-
ners later this month.

Will receiving the new AMC Cul-
tural Resources Award benefit the de-
pot?

“Yes, | think it will,” said White.
“This award highlights BGAD’s com-
mitment to responsible stewardship of
our natural and cultural resources.” 6" 5



Blue Grass Unite coming to Depot this May

Written by Glenn Novak

Blue Grass Army Depot will host the
first Blue Grass Unite (BGU) seminar on
Wednesday, May 16, and Thursday, May
17. The depot is inviting targeted manu-
facturers in the Blue Grass region to par-
ticipate in this event.

“Blue Grass Unite can be a power-
ful asset in helping to enforce Colonel
Roger’s intention of increasing revenue
while decreasing expenses,” said Joel
Kallenberger, Chief of the Business De-
velopment Office and Blue Grass Unite
lead.

Blue Grass Unite is an effort to unify
and promote industrial growth in the
Blue Grass Region of Kentucky. It targets
local manufacturer’s abilities to bet-
ter compete for government contracts,
primarily through the concept of pub-
lic-private partnerships, or P3. Public-
private partnerships give the depot an
opportunity to join with a manufacturer
in the competing process.

The Blue Grass Unite target area in-
cludes manufacturers in Madison and

Fayette counties, and extends through
25 surrounding counties and business
pockets as far west as Louisville. The
seminar will use workshops, classroom
training, keynote speakers, and a depot

tour to increase awareness of BGAD in-
dustrial capabilities and clarify the nec-
essary steps to becoming a government
supplier.

Blue Grass Unite will specifically
highlight depot capabilities, including:

¢ |Industrial Services Division
¢ Paint facilities

* Maintenance facilities
* Morale, Welfare and Recreation /
Quality Recycling Program facilities

* Loading Platform 92 capabilities

* Mock igloo

BGAD expects Blue Grass Unite to
break down the barriers that many busi-
nesses feel exist when attempting to
submit or obtain a government contract.
The seminar will also help “demystify”
BGAD's mission of storing chemical mu-
nitions and demonstrate how the depot
takes every safety precaution at their
chemical munitions site.

Blue Grass Unite is important to the
depot because if it succeeds, the depot
will obtain one or more public-private
partnerships with their local manufac-
turing base. Partnerships may expand
BGAD'’s industrial capacities, generate
revenue, create and/ or secure manpow-
er assets, and promote industrial growth
in the Blue Grass business region.

For more information, call 859-779-
7253 or send an email to bgad-bizdev@
us.army.mil&™

Chemical Defense Equipment receives new 5-year workload

Written by Mary Moses

Even as the workload for
chemical equipment storage
decreases in the theater, Blue
Grass Army Depot’s Chemi-
cal Defense Equipment (CDE)
division is picking up new
work from the Department of
Homeland Security. CDE be-
gan a new workload this winter
that will generate revenue for
the depot for the next 5 years.

CDE’s new job is to store
personal protective equipment
for the Defense Chemical-
borne Response Force (DCRF) as part of
their commercial off-the-shelf program.
DCRF is the rapid response force that
supports local, state, and federal au-
thorities during a chemical incident.

The protective equipment stored
at CDE may help this special chemical
response task force save lives during a
chemical incident in the United States.

Although CDE procured their new
workload from the Tank Automotive
and Armaments Command (TACOM)
War Reserve Office back in April 2010,
they began their new workload in De-
cember 2011.

CDE will receive an estimated
6 80 pallets of equipment a year,

Py,

reaching a final quota of 400 pallets at
the end of 5 years. The PPE will be stored
in a CDE warehouse with environmental
controls to prevent damage to the equip-
ment from extreme heat, cold, or mois-
ture. This new workload will earn rev-
enue for the depot due to CDE obtaining
funds for receiving, sorting, storing, and
performing shelf life management on the
new chemical protective equipment.
One of the depot’s recent cost-cutting
initiatives has been to clear out old, out-
of-date materiel from its storage areas to
make room for new and profitable stor-
age items. Although CDE is not currently
using the newly available storage space,
they will use the new storage areas in fu-

Left: Chemical Defense Equipment employee
Richard Hobbs examines the first shipment of
personal protective equipment sent to the CDE
for storage last December. Above: The first
shipment of personal protective equipment is
stored by CDE. Photos by Mary Moses.

ture years. This efficient use of storage
space will create additional savings for
the depot in the years to come.
Chemical Defense Equipment
serves as the sole provider for Total
Life Cycle Management of CDE, Indi-
vidual Chemical Equipment Manage-
ment Program (ICEMP), Sustainment,
War Reserve, and Army’s Home Land
Defense initiatives’ chemical defense
material and equipment. CDE also co-
ordinates with the Transportation Divi-
sion for all shipping documentation to
meet requirements for ICEMP, Sustain-
ment, and War Reserve material.



Smile for the camera: videos

showcase depot happemngs

Written by Keith Justice

The Blue Grass Army
Depot Public Affairs Office
has many ways to reach out
to the depot workforce
and its local community
in order to communicate
key BGAD messages. Some
of these communication
techniques are very tradi-
tional— producing press
releases, newsletters, pho-
tos and more recently, ra-
dio programs. New mod-
ern tools have also been
adopted, such as the use
of social networking sites,
including Facebook, Flickr,
and YouTube. Since May,
another tool to the public affairs’ reper-
toire has been added—video.

“With video, the depot brings a new
dimension to how we show others some
of the things we do around here,” said
Keith Justice, intern videographer for
the depot PAO.

Depot employees may have seen Jus-
tice working with a video camera during
Town Hall meetings, special events, or
day-to-day operations in the depot’s ad-
ministrative and restricted areas. A few
employees have even taken part in some
of the videos’ production by scheduling
time for a video shoot, touring the vid-

BGAD YouTube Channel

Featured Feed Videos

» Play All

Uploaded videos 0o 17

Wounded Warriors Hunt 2011
BGADPAO 68 views

McCready Manor
BGADPAO 26 vieus

Fire Safety Training

Above: Screenshot of the Blue Grass Army Depot YouTube

channel (youtube.com/BGADPAO).
eographer around a particular part of
the depot, or answering questions on
camera.

“The Depot is full of talented and
dedicated workers who put their all into
doing their best towards the mission.
One of my goals is to make sure every-
one can see for themselves just how the
job is done and how well every job is

About BGAD YouTube Channel

® bluegrass army mil

Featured Playlists

Above: Keith Justice, videography intern for Blue Grass Army
Depot, teaches Boy Scouts how to operate a camera during
the 2011 Boy Scout Fall Camporee on the depot Saturday,
October 1. Photo by Mary Moses.

completed,” said Justice.

While a few of these videos show
up on the BGAD public affairs of-
fice YouTube channel (youtube.com/
BGADPAOQO), other videos, such as
Town Halls, go to the Intranet for in-
ternal purposes only.

The YouTube channel has videos
about everything from the Memorial
Day’s Wreath-Laying Ceremony, the
depot train system, the General Sup-
port Ammunition Platoon training, Oc-
tober’s first ever Boy Scout Camporee,
November's Wounded Warrior Hunt,
and many more.

Video opens up a
new line of communi-
cation along the chain
of command.

During the re-orga-
nization process, Col.

ey Brian L. Rogers, BGAD

BGADPAO

Commander, went on

Latest Activity

camera to personally
Date oned address the situation.

Nov 1, 2010

This video was then
posted on the Intranet
for internal viewership
only. If you missed a
Town Hall meeting and
couldn’t watch it on the
VBrick, the video can
usually be found on the
Intranet as well.

Justice has advice for depot em-
ployees who find themselves on the
other end of the camera.

“If you see me around your working
area, just act natural and pretend I'm
not there,” said Justice.

“Don’t worry, the camera only puts
on ten extra pounds,” he joked. &

Uploaded videos

TEE ideas
Continued from PAGE 2

Two of the other ideas proposed
to TEE last month involved the over-
use of parking lot lights on the de-
pot. A submission by Melvin Awtery
observed that the parking lot lights
in the Department of Emergency
Services area are lit 24 hours a day; a
second submission by James Mooney
said that the parking lot lights around
Loading Platforms 91 and 92 are left
on during the daytime.

After the initial panel review and
data collection, the TEE team con-
firmed some promising dollar savings
for BGAD. The TEE team discovered
that most of the lights were on due
to faulty sensors. Chief Richard Bobo,
DES, submitted a work order to have
the DES parking lot sensor replaced.
The lighting is now working proper-
ly. The TEE team is working with the
BGAD contracting office to conduct a
cost benefit analysis of the new light-
ing improvements.

The parking lot lights at LP 91/92
are on a breaker which did not get
turned off after daybreak; the depot
is working on a solution to the prob-
lem.

The TEE team also followed up
on Mike Deprez's idea to switch the
depot’s 500 fluorescent light bulbs
to LED lighting. 1st Lt. Chad Vance,
BGAD Department of Public Works,
said it would take a multi-generation-
al effort to replace all the fluorescent
bulbs. The TEE team estimates that
it would take $33,560 to replace the
bulbs, not including the cost of up-
grading the ballasts. According to the
TEE team, the depot could break even
within 36 months by switching over to
LED lighting, which is brighter and
more energy efficient.

These three lighting submissions
represent only a few of the TEE ideas
collected in the past month.

In order to spread the word about
the TEE program, Miller will attend
each depot work center’s Level 3
meetings to encourage employees
to submit more TEE suggestions. TEE
suggestions are helping the depot
save money, time and energy.

Depot employees can submit their
TEE ideas by filling out a form online
or by hand. Drop boxes are located
at the Civilian Personnel Advisory
Center (CPAC), the clock house, the
Igloo Club, and building 219. Ideas
can also be submitted by calling ext.
6452, emailing an idea to BLUE-TEE,
or by visiting the TEE link on the
BGAD Intranet site. 6" 7
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The Blue Grass Chemical Agent-De- 3 ! WORKSITE
struction Pilot Plant (BGCAPP) project, &
headed by systems contractor Bechtel
Parsons Blue Grass, honored its work-
force today during a recognition cer-
emony for achieving Voluntary Protec- . g =
tion Program (VPP) Star Status. Y - i ' S seaeen o

VPP Star Status is one of the high- . ' .
est recognitions for safety practices
awarded by the U.S. Department of La-
bor’s Occupational Safety and Health
Administration (OSHA).

More than 600 construction work-
ers, government officials and commu-
nity leaders attended the event at the
BGCAPP construction site, as OSHA Re-
gion 4 Representative Michelle Sotak
presented a plaque and the prestigious
VPP Star flag to the workforce.

Sotak commended the workforce
and the management team for their
commitment to make BGCAPP one of
the nation’s safest construction proj-
ects.

“We have made a commitment to
come to work each day believing that
zero accidents is _achlevable," said Plant (BGCAPP) safety team hoist the p
Bechtel Parsons Project Manager Tom Protection Program banner during a ce
McKinney. “This award is a testament to construction site. The flag is flown at sit
everyone’s commitment and ownership  Occupational Safety and Health Admini
of our safety and health program.” most effective worker-safety programs.

BGCAPP Site Project Manager Jeff Photo provided by the BGCAPP Public A
Brubaker agreed. “We should all take
great pride in sharing this accomplish- mitment shared by everyone to prc
ment, as achieving Star Status is evi- the workforce, the environment
dence of the strong support and com- the surrounding community.”
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Members of a Blue Grass Chemical Age

Blue Grass Army Depot Commander Col. Brian L. Rogers addresses
members of the pilot plant workforce during a celebration of the
team'’s recognition with an elite safety award. More than 500 mem-
8 bers of the plant’s workforce and several local officials attended the

event. Photo provided by the BGCAPP Public Affairs Office. pot commanc
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The Carey Family traveled from Russia,
Michigan, Iowa, Oklahoma, and Kentucky
to take this Christmas Card picture.

Gizmo, beloved dog of onnie
Mers, opens his Christmas gift.

Veronica Thomas, daughter of Janet
and Vinnie Thomas, opens Christmas

gifts with family dog Abby (right).

The Blue Grass Army Depot Safety Office
celebrates their office Christmas party.

& Depot Family Page

Lillie and Elli
Mike Deprez, stand before the family
tree on Christmas Eve 2011.

Slips, Trips and Falls Campaign Crossword Puzzle

T3 Across:

2. OSHA’s program of excellence
5. “Accident deserves your attention”

N 6.“ First”

Down:

. A danger or risk

10

3. in Quality”

4. Slide unintentionally

1. Move downward rapidly without control

8. Catch one’s foot on something and stumble or fall

After completing the crossword, fax to the Safety Office
at x7070 with your name and contact number for a
chance to win a safety incentive award.

é De‘z; daughters of

Bonnie Mers gets dressed up
for a New Year’s Eve party.

What happened
to the January

Detonator?

The Detonator Staft
apologizes for the
absence of a January
Detonator. Because of
the reduced amount of
depot stories available
after the holidays, we
made the decision to
combine the January
and February issues.
We remain commit-
ted to providing the
BGAD workforce with
timely, relevant, and
high quality stories for
The Detonator.



